
OAR-02-OE

NATIONAL OCEANIC AND ATMOSPHERIC ADMINISTRATION
ROTATIONAL ASSIGNMENT PROGRAM OPPORTUNITY

Occupational Category:

Managerial __X__ Technical___       Analytical __X__

Administrative __X__     Clerical/Support _____ Other___

Level of Responsibility: GS-11/12/13/14 Pay Band  III/IV WG/WM

Duration: 3 months __X__ 6 months __X__
Other Timeline: OE is open to duration of detail

Timeframe: 1st quarter__ 2nd quarter__ 3rd quarter _X_ 4th quarter _X

Title of Assignment:  Archeological Program Analyst; Program Specialist

Assignment Objective:
NOAA's Office of Ocean Exploration (OE) program was created to search and
investigate the oceans for the purpose of discovery and the advancement of knowledge
of the ocean’s physical, chemical and biological environments, processes, characteristics,
and resources by means of interdisciplinary expeditions to unknown, or poorly known,
regions.  The Program advocates discovery-based science and collaboration between
multiple partners and disciplines.  OE’s Maritime Archaeology Program addresses the
exploration potential for submerged cultural resources, and supports programs that
seek to better understand our maritime past through collaborative projects that discover
new submerged cultural resources and help share the knowledge about our maritime
heritage.  OE may address projects in the following areas:

• All shipwrecks within state and federal waters
• US flag ships wrecked throughout the world
• Submerged, prehistoric landscapes
• Historical structures directly pertaining to maritime heritage
• Shipwrecks holding a unique place in history

OE’s activity with cultural resources is primarily on initial phases of exploration and
discovery through systematically surveying, locating and evaluating sites for
archaeological or historical significance, and properly documenting any information.
OE will not directly manage cultural resources through regulation, but it is interested in
seeing that the maritime projects it is involved in are properly protected and preserved.
Currently, OE is establishing Memorandas of Understanding  (MOU) with each coastal
and Great Lake state historical preservation offices.  The Abandon Shipwreck Act of
1986 (ASA) ceded ownership and management responsibilities of historic shipwrecks to
the states in whose boundaries they lie – usually about 3 to 9 miles from shore.



Description of Tasks
Assisting the Maritime Archaeology Program is an opportunity for an employee to gain
federal program experience in the marine archaeology community.  The RAP detailee
will lend their experience to developing the marine archaeology program which will
include creating program policy, assisting with project coordination and establishing
connections with other federal ands state agencies dealing with maritime heritage
resources.  Time will be spent expanding MOU’s created with the coastal and Great
Lake states, as well as developing new partnerships with academic and other federal
communities.  Since the marine archaeology program is still expanding, there is
opportunity for the detailee to craft adequate and realistic strategic goals for the
program that are in sink with the rest of NOAA’s programs.

While marine archaeology support is an integral part of this RAP position, it will not be
the primary role. The RAP detailee will also have a responsibility to the OE program in
general based upon program needs and the detailee’s background and interest. A
variety of opportunities exist within OE including involvement with ocean exploration
expedition planning and coordination; the matrix and PPBS process; education,
outreach and exhibits; budget formulation; policy; and OE’s science program.

Ideal Skills:
Strong written, interpersonal, and communication skills
Project planning experience and organization
Creative drive and imagination
Good computer skills and multimedia experience
Flexibility

Special Requirements and Selection Criteria:
NOAA Line/Staff Office:  NOAA Office of Ocean Exploration
Point of Contact: Joanne Flanders; (301) 713-9444 x179



OAR-03-OE

NATIONAL OCEANIC AND ATMOSPHERIC ADMINISTRATION
ROTATIONAL ASSIGNMENT PROGRAM OPPORTUNITY

Occupational Category:

Managerial __X__   Technical __X__  Analytical __X__

Administrative __X__ Clerical/Support _____ Other___

Level of Responsibility: GS-11/12/13/14  Pay Band III/IV  WG/WM

Duration: 3 months __X__ 6 months  __X__
Other Timeline: OE is open to duration of detail

Timeframe: 1st quarter__ 2nd quarter__ 3rd quarter __X__ 4th quarter __X__

Title of Assignment:  Science Program Analyst; Program Specialist

Assignment Objective:
NOAA's Office of Ocean Exploration (OE) program was created to search and
investigate the oceans for the purpose of discovery and the advancement of knowledge
of the ocean’s physical, chemical and biological environments, processes, characteristics,
and resources by means of interdisciplinary expeditions to unknown, or poorly known,
regions.  The Program advocates discovery-based science and collaboration between
multiple partners and disciplines. Education and outreach are also important OE
Program components.  The program seeks to bring the best of our Nation’s ocean
scientists to ocean science and technological frontiers for the purposes of discovering
more about life in the oceans, discovering new ocean processes, learning more about
maritime cultural resources and heritage, and prospecting for biological and mineral
resources.

Description of Tasks:
A RAP detail with the Ocean Exploration program is an opportunity for a NOAA
employee to gain federal program experience in ocean exploration and to interact
frequently with the academic, research, and private sector communities who are
actively engaged in ocean exploration and science.  A primary role for the RAP detailee
will involve working with the OE science program but the detailee will also have a
responsibility to the Ocean Exploration program in general, based upon current
program needs and the detailee’s background and interest.  These opportunities will
not necessarily be limited to OE and/or NOAA, and interagency as well as intra-agency
professional development opportunities are available.  A variety of opportunities exist
within the OE program including involvement with ocean exploration expedition
planning and coordination; education, outreach and exhibits; budget formulation; and
policy analysis.



Working with the OE science program will enable the detailee to acquire experience in
coordinating and implementing science policy priorities and objectives for NOAA’s
Office of Ocean Exploration.  The detailee will be exposed to all areas of the Office’s
science program which may include drafting the annual Announcement of Funding
Opportunity (AO), assisting with the pre-proposal and proposal in-house processes,
representing the office at interagency and intra-agency meetings (i.e., National Oceanic
Partnership Program and Coral Reef Task Force, Census of Marine Life), project
coordination, and cruise support.

Each year through the AO process, OE coordinates and funds interdisciplinary voyages
of discovery to unknown or poorly known areas of the world’s oceans.  The detailee
may have the opportunity to provide support for some of these office funded
expeditions and projects.  The support may consist of web coordination, database
management or assisting the expedition coordinator with cruise planning.  Previous
experience with web site or database development and/or project management is not a
requirement of this position.

Ideal Skills:
• Strong written, interpersonal, and communication skills
• Project planning experience
• Good organizational abilities
• Creative drive and imagination
• Good computer skills
• Flexibility

Special Requirements and Selection Criteria:

NOAA Line/Staff Office:  NOAA Office of Ocean Exploration

Point of Contact: Joanne Flanders; (301) 713-9444 x179



OAR-04-IA

NATIONAL OCEANIC AND ATMOSPHERIC ADMINISTRATION
ROTATIONAL ASSIGNMENT PROGRAM OPPORTUNITY

Occupational Category:

Managerial___X__ Technical_____ Analytical_____

Administrative _____ Clerical/Support _____ Other___

Level of Responsibility: GS 9-12 Pay Band II/III WG/WM

Duration: 3 months _____    6 months__X___ Other_____

Timeframe: (Flexible) 1st quarter__ 2nd quarter__ 3rd quarter_X_ 4th quarter_X_

Title of Assignment: International Technical Assistant Program Development

Assignment Objective:
Continue programmatic development of the International Technical Assistance
Program (ITAP) within NOAA Research International.  Work closely with NOAA
Research International personnel to become familiar with the products, services and
technical capacities of NOAA Research. Develop internal mechanisms and structures to
facilitate the proposed core components of the program:  international exchanges and
technical transfers.

Description of Tasks:
Utilize the information gathered through an ongoing web-based assessment of NOAA
Research’s products, services, technical and language expertise to develop appropriate
marketing/information materials that target the Latin American and wider Caribbean
region.  Develop an organizational portfolio and prospectus for NOAA Research
International’s products, services, technical and language expertise that can be
delivered to our counterparts throughout Latin America and the Wider Caribbean.
Duties will also include maintaining close and continuous lines of communication with
U.S. Embassies, USAID Regional Environmental Offices, Foreign Ministries, Foreign
Universities, and local and international Non-Governmental Organizations operating in
the region.

Special Requirements and Selection Criteria:
Willingness to become familiar with NOAA Research and its 12 labs, 11 joint institutes,
30 Sea Grant Programs and 6 National Undersea Research labs.  Prior international
experience and proficiency in a foreign language is desirable but not mandatory for this
rotational assignment.  Experience with web design and Microsoft Access database
management would also be extremely helpful.

NOAA Line/Staff Office: NOAA/OAR/Office of International Activities
Point of Contact:  Rene' Eppi:  301-713-2469 ext. 132



   OAR-07-EPP

NATIONAL OCEANIC AND ATMOSPHERIC ADMINISTRATION
ROTATIONAL ASSIGNMENT PROGRAM OPPORTUNITY

Occupational Category:

Managerial__X___ Technical_____ Analytical_____

Administrative _____ Clerical/Support _____ Other___

Level of Responsibility: GS 14/15 Pay Band    4   WG/WM _____

Duration: 3 months __X___    6 months_____ Other_____

Timeframe: 1st quarter__ 2nd quarter_X_ 3rd quarter__ 4th quarter__

Title of Assignment:  Associate Director

Assignment Objective: To provide an opportunity for managerial level training in developing,
implementing and operating a NOAA-wide program  designed to ensure NOAA is efficient,
effective and responsive in its relationships with minority serving institutions.  The position is
located in OAR and is dedicated to the overall management of the NOAA EPP/MSI program.

Description of Tasks: To assist the Educational Partnership Program Director in conducting
programmatic site evaluations, preparing review panels and completing reviews of grant
applications for four Cooperative Science Centers estalished under the Educational Partnership
Program with Minority Serving institutions.  The assignment will require coordinating
interactions among the academic community, NOAA S&T Offices and the Grants Management
Division.  The incumbent will assist the director in directing, coordinating and providing a unified
approach to the management of NOAA interactions with MSIs and  for developing NOAA-wide
initiatives and establishing/building linkages with minority serving institutions and other NOAA
academic partners for the purpose of enhancing and creating diverse experiences/opportunities for
both MSIs and NOAA.   The associate director will be responsible for carrying out budget
analyses and recommendations; monitoring program progress; and, ensuring the effective use of
NOAA resources.
The incumbent will also serve as the Executive Secretariat for the MSI Council in the absence of
the EPP Director and will be responsible for scheduling meetings, establishing agendas goals and
objectives; setting program standards;

Special Requirements and Selection Criteria: Working knowledge of grants administration and
management, budget development and analysis, financial monitoring as well as experience in
managing staff.
NOAA Line/Staff Office:_OAR Educational Partnership Program with Minority Serving
Institutions
Point of Contact: Jacqueline Rousseau 301-713-9437 ext. 124




